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West Street, Carshalton, Surrey, SM5 2QX 

February 2020  

Dear Candidate  

Thank you for your interest in the position of Assistant Head (Sixth Form) at Carshalton High 
School for Girls.   This post has arisen due to a restructure of the School Leadership Team.  

We are an all-girls’ secondary school located in Carshalton in the London Borough of Sutton. 
The school is also part of the Girls’ Learning Trust (GLT) which provides excellent 
opportunities for staff collaboration and career development. 

At CHSG our vision is to be  

A centre that is fearless in its commitment to excellence   

A safe, inclusive learning community where staff and students thrive 

Securing high achievement and the wellbeing of students is at the heart of everything we 
do. Excellent teaching, a strong pastoral system, excellent support and guidance where staff 
go the extra distance for students and an extensive range of additional learning 
opportunities ensure that the needs of every student are met and each girl maximises her 
success.  

Developing our staff and their wellbeing is also a high priority so we provide a well-
resourced environment where staff are supportive of each other and work collaboratively.  

I am seeking to appoint an experienced and highly effective leader to support me in the next 
phase of the school’s development.  I welcome applications from leaders with either a 
background in curriculum, pastoral care or existing senior leaders.  I need someone who is 
motivated; a self-starter who has bundles of enthusiasm and a passion for working with 
young people in an all-girls environment.    

I hope after reading this pack you are interested in joining our dynamic school and senior 
leadership team.  

We very much look forward to receiving your application. 

Yours faithfully,  

Maurice Devenney    

Headteacher 

 



 
 

Information for Applicants 
 
Assistant Head (Sixth Form) - September 2020 
  
Introduction  
Our over-subscribed school is growing and we are looking to appoint an experienced and 
highly effective practitioner to lead the Sixth Form and support the Head in the next phase 
of the school’s development.  
 
The Senior Leadership Team  
The senior leadership team currently includes:  

 Maurice Devenney (Head)  

 Andrew Elstone (Deputy Head, Curriculum) 

 Luke Conduit-Smith (Deputy Head, Pastoral 

 Alice Driver (Assistant Head, Pupil Premium) 

 Pam Durrett (Assistant Head, Teaching and Learning) 

 Chris James (Assistant Head / SENDCo) 

 Martin Sambrook (Assistant Head, Staff Development) 

 

The Role  
We are looking for an excellent leader whose main responsibility will be the strategic 
leadership of the Sixth Form which the school plans to expand. You will line manage the 
Sixth Form team and a number of subject areas.  
This is an excellent opportunity to join an outstanding leadership team with a proven track 
record of developing the Headteachers of the future. 
 
The Person  
This role is an ideal position for a senior leader aspiring to headship. The senior team work 
collaboratively, supporting each other to achieve ambitious goals for the school. The ideal 
candidate will therefore have high standards, work well with their colleagues and bring an 
innovative and dynamic approach to school development.  
 
The School 
Part of the Girls’ Learning Trust, Carshalton High School for Girls is a highly successful, over-
subscribed school in the London Borough of Sutton, judged by Ofsted in November 2017 as 
‘Good’ in all categories. 

We are a high quality learning community with a culture of high expectation and exceptional 
progress. We know our students learn best when there is high challenge and where teaching 
is informed by clear objectives and regular recall tests of knowledge. There is no selection 



test but in Year 7 there are 24 scholarship places available for students who show a 
particular aptitude in Music or Sport.  

We expect that all our students will aspire to achieve beyond their potential and through a 
‘can do’ attitude commit to studying beyond normal school hours. Maximising the 
achievement of every student is our aim through inspirational classroom teaching, an 
exciting and stimulating curriculum, outstanding support and intervention and a wide 
programme of extra-curricular activities.  

Students identified as high ability are grouped in some subjects and invited to take part in 
additional learning opportunities to develop higher order thinking skills over and above 
what is undertaken in lessons. Key staff ensure that the progress of high ability students is 
monitored closely.  

Student progress is carefully mapped from their starting points. Regular assessment is 
undertaken and teachers use this information to ensure that their lessons are fully 
accessible and challenging. Parents receive on-line access to track the progress of their 
daughter.  

We are proud of our broad and balanced curriculum.  All students follow an enhanced 
model of the National Curriculum with all subjects being taught discretely, as we believe this 
is the best preparation for GCSE. From October half term onwards in Year 7, students are set 
in ability groups in Maths and later in Science. In Years 9, 10 and 11, students study the 
required National Curriculum subjects (English, Maths and Science) and a range of optional 
courses. The progress of students is closely monitored. Targeted intervention and support, 
as well as individual programmes are put into place both within subject areas and by 
pastoral staff where students are not making at least expected progress.  

Ofsted judged our school’s care and support for pupils as outstanding. Safeguarding and 
ensuring positive student and staff wellbeing are key priorities for our community. There are 
a wide range of support structures and whole school policies to ensure the highest quality 
provision of care and to ensure the safety of our students. Our outstanding care and 
guidance team is comprised of a range of staff including Senior Staff, Year Leaders and Form 
Tutors. There is a Student Support Centre with non-teaching Pastoral Support Officers and 
an Attendance and Welfare Officer. Personal, Social and Health Education (PSHE) is taught 
as a discrete subject in Years 7 and 8 and a programme is run for Key Stage 4 students 
through the tutor time programme and a series of focused drop-down days. Weekly 
assemblies, the tutor time programme and aspects taught within the curriculum ensure 
there is a focus on the spiritual, moral, social and cultural development of students. We 
value all faiths and cultures, celebrating the diverse nature of our community.  

We firmly believe that education does not just take place in the classroom. Providing 
opportunities beyond the classroom and curriculum is important for the holistic 
development of the individual. We therefore aim to provide as many extended learning 
activities as possible. We start early with computer rooms and the Learning Resource Centre 
(LRC) open from 8am for homework, reading and research activities. These facilities are 



open during break and after school. There is also homework club after school. Breakfast is 
available from 7.30am in the canteen.  

Our core purpose is to empower girls for their futures and a holistic approach to 
development of the individual is a key area of focus here at CHSG. A vast range of 
opportunities are in place to enable students to develop leadership by taking on additional 
responsibilities. We believe students should have a voice in their school and student 
leadership groups in each year provide a channel for their voice to be heard. Students also 
take on a range of responsibilities such as ambassadors, prefects, house and sports captains, 
student receptionists and LRC assistants. 

The school has a House system and on entry students are assigned to a tutor group and a 
house. There are four houses Holmes (Blue), Pankhurst (Red), Roddick (Green) and Rowling 
(Yellow). Throughout the year House assemblies are held and a calendar of events 
organised.  

A wide range of residential and day trips are offered to students each academic year. These 
include a ski trip, sporting PGL trips, careers trips, Geography trips, Theatre trips, Museum 
trips, Battlefields trip and many more.  

We want to encourage our students to be outward-looking and as part of our local, national 
and global community, the school has established a range of links with businesses, schools, 
charities and other organisations, including international links. Such links enable our 
students to broaden their knowledge, understanding and learning of their role as part of a 
community as well as enhancing their social and cultural development. The school also has 
strong links with a number of businesses and organisations that provide excellent 
opportunities for students. These include The Royal Academy of Art, The Royal Academy 
of Dance, British Airways, the Jack Petchey Foundation and a number of universities.  

The Sixth Form 

We are proud of our Sixth Form.  Our students receive excellent teaching, outstanding 
pastoral support and a wealth of opportunities for growth and personal development. 
However we recognise that there is much more to be done.  This role is a pivotal role within 
the School and Sixth Form development is a key part of our continued journey of 
improvement. 

Our Sixth Form is popular, both with students who stay with us from Year 11 and also for 
those from other schools who are considering a move. Although they have a significant 
amount of independence, our Sixth Form students are also an integral and valued part of 
our school community. They enjoy an array of exciting opportunities that enable them to 
develop their leadership skills, explore new and interesting personal interests and hobbies 
to achieve their academic aspirations. 

Sixth Formers have their own newly refurbished and extended block. This is a fantastic, 
bespoke space with modern teaching rooms, two computer suites, kitchen utilities, common 
room and cafe. The facilities doubled in size in 2017 with additional funding secured by the 
school. Students that study in our Sixth Form do so in a happy, successful and caring 



environment where lifelong friendships are forged. We are very proud of the academic 
successes of our students and are equally proud of the self-confidence they exude as they 
move on to university, training, work and the rest of their lives. 

Girls’ Learning Trust 
The Girls’ Learning Trust (GLT) was formed in September 2015 and consists of three 
successful and high-performing girls’ schools: Nonsuch High School for Girls, Wallington High 
School for Girls and Carshalton High School for Girls. All three schools are located in the 
London Borough of Sutton. 

As the only all-girls multi academy trust in the UK, we have 4,500 students and over 400 
staff; our aim is to empower girls and young women by delivering a first class education and 
providing an inspirational start to their futures. 

Working in GLT schools 
Staff are our most valued asset and we aim to support them both in their current roles and 
to develop them for their future careers.  Working alongside the teaching staff, we have a 
skilled support staff team who perform vital roles within the school.  Continued professional 
development plays an important role in ensuring that the quality of teaching is very high in 
the school. There are many opportunities for cross-trust professional development, with 
staff from all three schools working collaboratively on research and teaching projects in 
many areas. We have a GLT professional development conference each year for all our staff 
and run an exciting and innovative ‘Empowering Teacher’ programme across the trust. 
 
Other benefits the GLT can offer include: 

 A culture of promoting GLT staff within and across our trust - we have an excellent record of 
developing outstanding teachers and preparing staff for senior leadership.  

 Outer-London salary scales with easy access to central London  
 Extensive parking on site for free 
 Access to Workplace Options scheme, for confidential and independent employment 

advice   
 Access to sports facilities 
 A two-week October half term break  
 Membership of the Teachers' Pension Scheme (TPS) or Local Government Pension 

Scheme (LGPS)  

 
 
 
 
 
 
 

https://www.teacherspensions.co.uk/
http://www.lgps.org.uk/lge/core/page.do?pageId=97977
http://www.lgps.org.uk/lge/core/page.do?pageId=97977


Staff Workload and Wellbeing at CHSG 
 
Staff are our most valued asset and we place a high emphasis on staff wellbeing and 
professional development. To support staff we offer the following: 
 
Workload                             
 
Teaching and Learning 

 No requirement to write lesson plans for observations  

 No nonsense differentiation – everyone teaches to the top with some students 
requiring more support than others 

 No graded observations, no need to put on a show: observers want to see a typical 
lesson 

 No observations of new staff until after half-term 

 All SLT teach including the Headteacher 

 New Assessment Policy: Feedback for one audience, no tick and flick, revised 
marking scrutiny 

 Easy access to SEN register with clear practical support strategies updated termly 

 Combined school diary and Planner for ease of planning.  Calendar organised in 
advance to aid planning 

Meetings and Data 

 Meetings and Data drops spread across the calendar using the same data for 
different audiences with a maximum of 3 data drops per year group per year 

 Reduced meetings before external examinations 

 Succinct briefing creating a positive start to the working week 

 School events and meetings held on the same nights to aid with organisation 

 Clear and transparent directed time (adhering to the 1265 time limit) with daily 
directed time ending at 3.20pm 

 No kudos given for working extra hours just for the sake of it. Staff encouraged to 
have a life. School closes at 5.30 every night. 

 No written subject reports 

Facilities and IT  

 Staff-only IT facilities, away from the classroom to allow for effective use of planning 
and marking time.  

 Reduction in ‘all staff ‘and ‘reply to all’ email culture with no expectation to respond 
to emails in the evenings or at weekends 

 Cpoms for ease of reporting and recording welfare and safeguarding concerns 

 Easy access login with single sign on and swipe pass log on photocopier, on site IT 
support and reprographics assistant. 

Training and Career Development 

 Regular dept CPD to support individual needs and incorporate shared planning and 
shared resource development.  Tailored CPD programme for support staff. 



 Comprehensive new staff and NQT training, induction and support 

 Optional Teach-meet sessions to develop pedagogy 

 Sharing good practise optimised in meetings 

 CPD delivered in twilights with time off for ‘Carshalton Christmas’ 

 CPD and Meetings finish by 4pm 

 Personalised support plan for staff when required  

 Performance Development targets tailored to individual needs 

 Cross Trust opportunities to develop expertise 

 In-house experts on teaching and learning to help and support 

 Opportunities for Leadership development and promotion including a Middle Leader 
induction programme 

Behaviour 

 High expectation of behaviour and a culture of a clear consistent approach to 
reinforcing it 

 Clear and transparent behaviour policy  

 SLT on daily lunch duty to ensure no behaviour continues from lunch into lessons 

 Student Support team provide targeted support 

 Each year group has AYL and SLT working alongside the YL to improve standards of 
behaviour 

 Centralised late procedure and detentions 

Health and Social  
 
Health  

 A clear, consistent, fair staff absentee policy  

 Certified medical and personal illness absence - no need for cover to be set  

 Workplace Options and Occupational Health (available on request)  

 Confidentiality around personal leave 

 Wellbeing feature in the Weekly Bulletin  

 Designated non-SLT wellbeing Lead (Helen Holmes) 

 Wellbeing dog (in training) 

 Wellbeing task force (made up of CHSG staff) creating a strategic school plan  

 Wellbeing weeks to encourage staff to think about self (no meetings on these weeks) 

 Recognition, praise and thanks for going above and beyond including ‘Red Letter 
Days’ from students and ‘Secret Buddy’ from colleagues 

 Training of Mental Health Champions to support staff and students. 

 Wellbeing Task force creating a strategic school plan working alongside the GLT 
wellbeing group 

 Late starts after Secondary Transfer Evening and major holidays  

 Catering company in the canteen meeting a wide variety of dietary requirements  

Social 

 Christmas, Easter and Summer staff social events as well as Half-termly coffee 
mornings  

 Staff association organises formal opportunities to socialise at Xmas and Summer  



 Informal social opportunities within the PE department with Fun Friday and Running 
club 

 Annual whole school picnic /big conversation 

 Staff room facilities available  

 Lunch break 40 minutes 

 Birthday, wedding and new baby cards given to staff 

General 

 No blame culture in the School.  Supportive colleagues with good staff working 
relationships and an open door policy to a supportive Middle and Senior Leadership 
team. 

 No top down approach to management – transparent at all times with staff feedback 
taken on-board 

 Annual wellbeing staff meeting and annual audit 

  
 

 
More information on the school can be found at our website: 

www.chsg.org.uk 

 

 

 

 

 

 
 
 

 

 
 

 
 

 

http://www.chsg.org.uk/


Job Description 
 

Role Assistant Head (Sixth Form) Carshalton High School for Girls  

Salary GLT Scale L12-16 

Job Purpose 
 
 

 Provide strategic leadership of the Sixth Form, including the formulation, 
communication and monitoring of Sixth Form development plans, and the 
setting of rigorous targets which support the School priorities to secure high 
level outcomes for all students within the Sixth Form.  

As a member of the Senior Leadership Team: 

 Contribute to establish and sustain the ethos of the school and contribute to 
the whole-strategic planning and school leadership  

 Contribute to the school’s ongoing programme of self-evaluation, review and 
improvement  

 Contribute to the smooth day to day running of the school, including staff duty 
programme 

 Contribute to weekly assemblies, both in the delivery of assemblies and, 
occasionally, coordinating the work of Sixth Form students to contribute 

 Coordinate the rewards programme throughout the School 

 Lead and promote the Student Leadership Group and organise the election of 
students as well as the meetings throughout the year 

 Keep up to date with national polices and developments and be responsible 
for advising SLT, staff and Governors on any new initiatives or developments 

Accountable to: 
 

The Head 

Responsible 
for: 

The Assistant Head Teacher: Sixth Form appraises and directly line manages the 
Deputy Head of Sixth and Year Leaders as well as having line management 
responsibility for a number of departments (to be identified). 
 

Accountabilities 
 

1. Policy/Strategic direction and development  

 Lead, motivate and direct the work of all members of the Sixth Form team to 
ensure School polices, practices and development priorities are delivered. 

 Lead, monitor and evaluate the Sixth Form provision, and work with senior 
colleagues, and Subject Leaders as appropriate, to ensure that students are 
well motivated to achieve demanding personal goals.  

 Support, challenge and hold to account all staff in achieving the very highest 
standards of educational provision 

 Exhibit a commitment to continuous improvement to ensure that the Sixth 
Form offers outstanding provision for learning and preparation for Higher 
Education and future employment 

 Ensure effective collaboration with other Sixth Forms in the GLT Trust. 

 2. Teaching and Learning 

 Ensure there is clear and effective communication between academic 
departments,  Form Tutors and Heads of Year, and provide regular progress 
updates to the Senior Leadership Team including achievement raising priorities 
and the  evaluation of interventions and outcomes 



 Monitor learning provision with Key Stage 5 and work with the Headteacher, 
Deputy Headteacher and Heads of Department to ensure the curriculum offers 
for Year 12 and 13 are constantly monitored and evaluated. 

 Be responsible for leading, developing and overseeing the organisation of the 
Sixth Form enrichment programme for Years 12 and 13 

 Promote the academic, cultural, creative, sporting and social aspects of the 
Sixth Form and the wider school and consider possibility of new societies and 
activities, and demonstrate a commitment to developing the extra-curricular 
life of the Sixth Form. 

 

 3. Leadership and Management of Others  

 Implement and review appropriate measures to encourage and develop 
effective independent learning and to ensure students maximise their 
opportunities for academic learning during private study periods. This includes 
ensuring effective structures are in place for the supervision of students’ use 
of study facilities within the School 

 Be responsible for the daily routines of Sixth Form students and be the final 
point of referral in the Sixth Form for cases involving lateness, neglect of 
academic study or non-attendance, after Form Tutors, Heads of Department 
and Heads of Year 

 Be responsible for establishing clear expectations and maintaining high 
standards including behaviour, conduct and courtesy. Manage student 
discipline in the Sixth Form, including sanctions and rewards, with consistency, 
ensuring excellent practice is supported by appropriate policies which are 
disseminated to all members of the Sixth Form team and wider staff. 

 Ensure rigorous procedures are in place for the monitoring of student 
attendance in the Sixth Form, including private study periods, provide regular 
reports on attendance to the Headteacher and to oversee improvements if 
issues relating to particular students are identified  

 Ensuring that all student observe the Sixth Form dress code and that they 
observe other reasonable requirements set by the school. 

 4. Monitoring and Evaluation 

 Work with SLT, Heads of Year and Form Tutors to ensure student progress is 
monitored, supported, evaluated, reported and reviewed during a student’s 
time in the Sixth Form in order that they are enabled to achieve their 
maximum potential  

 Make effective use of relevant data, continually review and evaluate the 
monitoring of student progress, target setting and provision of targeted 
support in order to ensure that students are receiving appropriate levels of 
advice and support regarding their studies and to help promote their general 
wellbeing during their time in the Sixth Form 

 5. Communications & external links 

 Oversee the effective transition of students into the Sixth Form including all 
aspects of successful induction as well as the organisation of various guidance 
evenings and other Sixth Form events  

 Oversee the university guidance programme and develop positive working 



relationships with providers of Higher Education, ensuring students are well 
supported and fully prepared for UCAS applications. Contribute to the writing 
of UCAS references on behalf of some of the students in the year  

 Oversee the Sixth Form admissions process including co-ordinating options 
guidance (with Deputy Head) and organising Sixth Form Open evenings as well 
as ensuring the successful recruitment and retention of internal and externally  

 Oversee the marketing of the Sixth Form including the Sixth Form prospectus 
and other literature, and further developing the links between the School and 
its alumnae. 

 Ensure effective mechanisms are in place for maintaining contact with parents 
on a regular and timely basis and be available to discuss particular cases with 
parents and staff as necessary 

 Promote and provide opportunities for Sixth Form students to become 
involved in supporting pupils in Key Stages 3 and 4, including peer mentoring 
and running clubs and societies, leading whole school events and encourage 
their participation in community service 

 Be responsible for leading and over-seeing the management, selection and 
effective deployment of prefects  

 Promote and develop the House system throughout the school and student 
voice within the Sixth Form  

 Ensure all members of the Sixth Form set a good example for the rest of the 
school. 

 6. Management of Resources 

 Manage the Sixth Form facilities, promoting effective use, and ensuring a high 
standard of environmental care and presentation at all times. 

 7. Training and Development of Self and Others 

 Develop and maintain a culture of high expectations for self and others. 

 Regularly review own practice, set personal targets and take responsibility for 
own development.  

 Encourage all staff to be similarly active in their personal and continuous 
professional development.  

 Lead groups of staff in developmental activities and evaluate outcomes. 

 Participate in the school's staff induction programmes to ensure that all new 
staff feel welcomed and appropriately briefed to undertake their 
responsibilities. 

 8. Supporting the work of the GLT 

 Develop strong, positive relationships with GLT colleagues, contribute to 
collaborative work across GLT Schools and support other staff in participating 
in GLT work, in order to develop and share best practice. 

 Ensure that staff at CHSG continue to develop collaborative working practices 
across the Trust 

General 
requirements 

All school staff are expected to: 

 Work towards and support the school vision and the current school objectives 
outlined in the School Development Plan. 

 Contribute to the school’s programme of enrichment and extra-curricular 



activities. 

 Support the school’s responsibility for safeguarding students. 

 Work within the school’s health and safety policy to ensure a safe working 
environment for staff, students and visitors. 

 Work within the GLT’s Equality and Diversity Policy to promote equality of 
opportunity for all students and staff, both current and prospective. 

 Maintain high professional standards of attendance, punctuality, appearance, 
conduct and positive, courteous relations with students, parents and 
colleagues. 

 Engage actively in the performance development process. 

 Adhere to policies as set out in the CHSG Staff Handbook and GLT Governance 
Handbook. 

 Undertake other reasonable duties related to the job purpose required from 
time to time. 

Review and 
Amendment 

This job description should be seen as enabling rather than restrictive and will be 
subject to regular review. 
 

 
 

 

 

 

 

 
 

 

 
 
 

 

 
 
 



Person Specification 
 
Skills Required 

Excellent interpersonal skills including the ability to resolve conflicts in a 
sensitive manner, to encourage and motivate. 

Essential 

Ability to work effectively as a member of a leadership team, to show initiative 
and imagination, to have vision and the ability to inspire others. 

Essential 

First class organisational and administrative skills, with the ability to remain 
calm under pressure and work to tight deadlines, managing competing 
priorities. 

Essential 

Strong analytical and problem-solving skills, combined with a proactive and 
positive approach to change management. 

Essential 

Effective and energetic in instigating and implementing change. Essential 

Able to see through complex strategies from concept to conclusion. Essential 

Able to maintain a high work rate and to juggle a range of tasks and issues at 
the same time. 

Essential 

High level of classroom teaching skills Essential 

Sufficient numeracy to interpret statistical data, and manage budgets Essential 

 
Knowledge Base 

An awareness of recent important national educational developments. Essential 

A clear understanding of recent developments in teaching and learning. Essential 

Good working knowledge of common ICT applications, with a clear 
understanding of the potential for ICT in enabling more innovative and effective 
approaches to learning, teaching and school organisation. 

Essential  

Good working knowledge of SIMS applications Desirable 

An awareness of recent developments in the Ofsted process  Desirable 

 
Qualifications/Attainment 

A well-qualified graduate with QTS or the equivalent gained through 
experience. 

Essential 

 
Experience 

Successful teaching experience across the full age range 11 – 18, up to and 
including A level, with a track record of consistently enabling pupils to achieve 
high standards. 

Essential 
 

Substantial and successful experience of middle leadership and management. Essential 

Some experience of strategic planning or of curriculum evaluation. Desirable 

Experience of pastoral care and pupil management, for example, as Form Tutor 
or Head of Year. 

Essential 

 
 
Attitude/approach 

A sensitivity to the needs of young people  Essential 

Personal integrity, honesty, energy, stamina, enthusiasm Essential 

A willingness to give generously of their time to support school events and 
activities. 

Essential 

Commitment to personal development and lifelong learning Essential 



Application process 

 
Applications should be emailed to Sam Willard, Head’s PA/HR Officer 
swillard@carshaltongirls.org.uk  
Forms can be downloaded from the School’s website: www.chsg.org.uk.  
 
Please also complete and return the disclosure and equal opportunities monitoring forms 
which are attached to the application form. We welcome applications from all suitably 
qualified people and aim to employ a culturally diverse workforce which reflects the nature 
of our school community. 
 
Closing date:      Monday 16th March 2020 (noon) 
 
Visits 
Potential candidates are welcome to visit the school before applying. Please contact Sam 
Willard (Head’s PA): swillard@carshaltongirls.org.uk 
 
Selection Process  
The interviews will take place on Thursday 19th and Friday 20th March 2020 at Carshalton 
High School for Girls. 

PLEASE NOTE 
The successful candidate will be required to undergo an enhanced DBS with barred list 
check followed by safeguarding training as part of his/her induction  
If you are shortlisted, we will take up references prior to your interview unless otherwise 
specified.  

For your convenience our specimen contracts can be viewed on the vacancy page of the 
school website.  

As part of our recruitment process, Girls’ Learning Trust collects and processes personal 
data relating to job applicants. The Trust is committed to being transparent about how it 
collects and uses that data and to meeting its data protection obligations.  

For further information about this and to read our Data Protection and Freedom of 
Information Policy please visit our school website: www.chsg.org.uk 

Safeguarding  
The Girls’ Learning Trust is committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this commitment.  
 
 

 
 
 

mailto:swillard@carshaltongirls.org.uk
http://www.chsg.org.uk/
http://www.chsg.org.uk/

