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CHSG WHOLE SCHOOL SELF EVALUATION

	Question/Activity:

Are the school’s arrangements for safeguarding effective?


	Judgement: (Leadership & Management) -  Outstanding - Safeguarding is effective. Leaders and managers have created a culture of vigilance where pupils’ welfare is actively promoted. Pupils are listened to and feel safe. Staff are trained to identify when a pupil may be at risk of neglect, abuse or exploitation and they report their concerns. Leaders and staff work effectively with external partners to supportpupils who are at risk or who are the subject of a multi-agency plan. 


	Evidence: 

CHSG  is committed to ensuring the welfare and safety of all our students in school and expects all staff and volunteers to share this commitment.

Safeguarding guidance – the schools policy was updated in the Autumn Term and reflects current government guidance (KCSIE July 2015): with the raised awareness of preventing radicalisation, FGM and CSE. 
All information regarding safeguarding can be found on:

· School website (have just looked and it is the old policy that is attached) 
· Frog (where all documentation is together for ease of access for staff) 
· U Drive 

Governors 
· Link governor – chair – Paul Harding 

· DSL reported to Governors in Autumn term outlining changes in guidance from the DfE, school policy and procedures and the governors role with regards to safeguarding 

· Safeguarding to be a standing item at all Governing Body meetings

Single central record – records are kept meticulously and fully meet statutory requirements 
CHSG actively promotes student welfare which is supported by SLT, Year leaders, the pastoral system and Student Support:

· DSL is an Assistant Headteacher (AH) 
· Core safeguarding team also includes; Mrs Newman (WN) (Years 7 and 8) and Mrs Warren (SW) (Years 9 -11) in Student Support who are Deputy Designated Safeguarding leads, and Ms Holmes (Year Leader 10) and Mrs Devaney (Year Leader 8).
· Care and guidance meetings 
· Robust procedures 
· Open door policy in student support for both staff and students – very supportive to all stakeholders 
· Student support are very quick to respond to concerns and staff are kept informed and updated on a need to know basis 
· AH, WN and SW attend borough safeguarding meetings 

Referrals and list of open cases to children’s social services 

· Meticulous chronological logs are kept for all CIN, CP and LAC students – students with CP concerns have both electronic and paper files.
· Working with and sharing of information with the relevant professional as required is exemplary  
· Excellent working relationship with Sutton MASH and Social Services 
· AH meets formally with WN, SW to discuss weekly logs – but also informally daily 
Safer recruitment – 
· All members of SLT and Chair of Governors have up to date Safer Recruitment Certificates 

· From this training VJ has up dated relevant policies and the Code of Conduct for staff 


	Current/Further Action:

· Review the application packs and forms for recruitment 
· Make SLT and staff aware of any new guidance and advice regarding safeguarding as it happens (ongoing) 
Deadline:




�








